
                                       
   

 

 Finding Fit - What’s Most Important? 

By Robert Plutchik  
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Adapted from Douglas B. Richardson 
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“Must Have’s” 

Adequate: 

Money 
Free Time 
Stability 
 

Things 
(Work with  

hands) 

Ideas 
(Work with 
 concepts) 

Rewards Orientation 

People 
(Work with 
Emotions) 

Environment 

Tasks 
(Get it done) 

Relationships 
(Make them happy) 

Stability 
(Maintenance 

& 
Production) 

Novelty 
(Projects & 

Events) 

Individual Contributor 
(Task Mastery) 

Pragmatist 
Status 

Conformity 
Control/formality 

 

 

External Incentive Internal Driving Force 

Group Contributor  
(Part of a Grand Plan) 

Humanist 
Individuality 
Uniqueness 
“Being” 

Strategist 
Mastery 

Achievement 
“Doing” 

Adventurer 
Excitement 
Experiences 

Novelty 
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